		Scoring Workplace Touchdowns: 
Best Strategies for Champion Employers

	Annual Pacific Northwest Employer Legal Update 2014

	Please join Jackson Lewis for our annual half-day program of interactive and informative discussions addressing the latest developments in workplace law. Like our champion Seahawks, champion employers are built on knowledge, preparation and skill. Our team of seasoned attorneys is here to help you strategize for the upcoming year. 
Sessions include:
1. The Offensive Line: Proactive Steps for NLRA Compliance 
1. New Lines of Scrimmage: Seattle Minimum Wage and Paid Sick Leave 
1. The Blitz: Tackling Common Hiring Mistakes 
1. The Defensive Line: Conduct Internal Investigations that Succeed in Court 
1. Injured Reserve: Managing Disability-Related Misconduct 
Who should attend:
1. In-house counsel and decision makers responsible for hiring, employee relations, talent acquisition, performance management and human resources 
Please click here for a full agenda with session descriptions and speaker information.

	 

			Date/Time:
	Wednesday, November 5, 2014
Registration: 7:00 a.m. – 7:45 a.m.
Program: 7:45 a.m. – 1:30 p.m.

Breakfast buffet and afternoon snack will be provided

	Location:
	Sheraton Seattle Hotel 
Second Floor Ballroom 
1400 Sixth Avenue
Seattle, WA 98101

	Fee:
	$65

	Credits:
	5.0 HRCI and Washington CLE credits pending







	Reserve your spot today – click here to register!

	Questions? Please contact SeattleRSVP@jacksonlewis.com.
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	ATTORNEY ADVERTISING  




	Jackson Lewis reserves the right to refuse participation to anyone other than a bona fide management representative.  The materials contained in this E-subscription Service Legal Update are for informational purposes only and not for the purpose of providing legal advice. For advice about a particular problem or situation, please contact an attorney of your choice. Use of and access to this email service do not create an attorney-client relationship between Jackson Lewis and the recipient, reader, or user. The opinions expressed in this email service are the opinions of the individual author and may not reflect the opinions of the firm or any individual attorney. This email may be considered attorney advertising in some states. Furthermore, prior results do not guarantee a similar outcome.
Copyright, 2014 Jackson Lewis P.C. | www.jacksonlewis.com | All we do is work® 
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